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South Cumbria District 

Manchester & NW 

Districts’ Branch 

Joint meeting 

Next meeting reminder,  

April Minutes & Notices 
South Cumbria  

Occupational Health 

& Safety Group 

Next Meeting 

Topic: Truck Safety: in the workplace, out and about and focussing on trucks and child 
safety (theory and practical sessions with a 40 tonne vehicle). 

Speaker: Pierre de Carteret, UK Programme Manager – Driver CPC, DHL Supply Chain, 
Manchester 

Date: 19
th
 May 2011 

Venue Truckhaven, Carnforth LA5 9RQ (no meeting at the Netherwood Hotel this month) 

 NB note change of venue 

Booking required: contact Val Kennedy before 10.00 hours on 16
th

 May 2011 

April Meeting Minutes 

Topic: HSE Update 

Speaker Andrew Jewitt, HM Inspector of H & S, HSE Cumbria 
Date: 1330, 14

th
 April 2011 

Venue:  The Netherwood Hotel, Grange-over-Sands, Cumbria LA11 6ET 
 

The names of those attending our meetings are recorded, if you need proof of attendance please 
contact Carol Stearne Joint Minutes Secretary (contact details in the programme) 

After a short joint AGM (separate minutes) Val introduced Andrew Jewitt, HM Inspector of H & S, 
HSE Carlisle, to give members an “HSE Update” 

Andrew began his presentation with some sobering statistics 

Fatalities 

He said that, in 2009/10,152 people were killed at work nationally. This figure is a 31% drop on the 
five year average, but still represents an unacceptable figure for the families concerned. 
Construction and agriculture were still the main areas of concern to HSE although there have been 
significant improvements in health and safety management in construction.  

In the North West region fatalities were down to 19 from 23, although, in Cumbria, six deaths 
occurred in 2009 compared to one the previous year. These figures illustrate how difficult it is to 
interpret long-term trends; there will always be years when a particular incident or series of 
incidents distorts annual figures, particularly at a regional level. 

Major Injuries in NW 2009/10 

Major injuries, per 100,000 employees: 110.6 (GB average: 102.0) 

Over 3 day injuries/illness 392.7 (GB average: 371.0) 

Rates of Reporting 

840 per 100,000 employees (GB: non fatal injuries) 

473 per 100,000 employees (GB: RIDDOR) 

Andrew explained that over ten years there had been a fall of 33% in reported ‘over three day’ 
injuries hopefully due to an improvement in workplace H & S management. 
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Days lost due to work related Ill Health 

Andrew said that the reporting of days lost due to occupational ill health in 2009/10 also fell by 
30% over ten years, again, hopefully due to improved H & S management in the workplace.  

Reporting of stress related disorders was at a similar level over the period although Muscular 
Skeletal Disorders (MSDs) were lower, incidences of asthma and dermatitis fell, and noise related 
issues were flat. 

Asbestos 

Andrew explained that deaths due to asbestos related diseases continued to rise and are not 
expected to peak until 2016.  

An estimated 8,000 cancer deaths per year have been attributed to past exposure to occupational 
carcinogens of which about 4,000 per annum are asbestos related cancers (2,249 from 
mesothelioma in 2008/09) 

Further details on all these statistics can be found on the HSE website at: 
http://www.hse.gov.uk/statistics/ and http://www.hse.gov.uk/statistics/overall/hssh0910.pdf (a 
summary booklet of HSE statistics for 2009/10, including graphs, that can be downloaded from the 
HSE website) 

Government Spending Review 

Andrew said that over the spending review period 2011/15 the HSE budget is to be cut by 35% (in 
line with Government spending cuts across all Department over the same time scale). In the NW 
region two offices are to be closed: Manchester, and Preston; staff will be transferred to HSE HQ 
at Bootle.  

It is probable that proactive inspections will be restricted to high hazard industries such as 
construction, agriculture and linked to specific on going HSE initiatives. There will also be a 
targeting of non-compliant businesses which should help create a level playing field vis ấ vie the 
good self regulatory businesses.  

He explained that HSE had also been asked to investigate ways of case cost recovery from non 
compliant businesses. 

Further information: http://www.hse.gov.uk/aboutus/speeches/transcripts/hackitt071210.htm 
(Speech by Judith Hackett, HSE Chair, responding to publication of Lord Young’s Safety Review, 
7

th
 December 2011) 

Occupational Safety & Health Consultants Register (OSHCR) 

Lord Young’s report Common Sense Common Safety, published in October 2010, recommended 
that an Occupational Safety and Health Consultants Register (OSHCR) should be set up so that 
companies would know that the H & S consultants that they employed were suitably qualified. This 
has now been established and is available on line.  

Almost 2,000 qualified consultants had registered by the second week in April including 21 based 
in Cumbria and 81 in Lancashire. 

In response to questions Andrew explained that it was not compulsory for consultants to register 
with OSHCR, but HSE and other professional bodies strongly recommend that companies 
employing H & S consultants should only use consultants registered with OSHCR, as a way of 
ensuring that the H & S advice that they were given was based on appropriate knowledge and 
expertise. He agreed that H & S management covered a wide range of diverse activities and that it 
was important the H & S consultants gave clear information about their areas of expertise and did 
not try and provide H & S guidance for tasks where they lacked the necessary expertise and 
knowledge. 

Other professional bodies supporting this initiative are: British Occupational Hygiene Society 
(BOHS); British Safety Council; British Safety Industry Federation (BSIF); Chartered Institute of 
Environmental Health (CIEH); Health and Safety Executive Northern Ireland (HSENI); Institute of 
Ergonomics and Human Factors (IEHF); International Institute of Risk and Safety Management 
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(IIRSM); Institution of Occupational Safety and Health (IOSH); National Examination Board in 
Occupational Safety and Health (NEBOSH); Royal Environmental Health Institute of Scotland 
(REHIS); and Royal Society for the Prevention of Accidents (ROSPA). 

Further information can be found on the HSE website: http://www.hse.gov.uk/oshcr/index.htm  

Future HSE campaigns and initiatives 

• The LPG pipework iniative will continue (In 2010 there were 1,500 inspections nationwide 
including 200 in the North West) 

• Training and information in asbestos awareness will continue to be made available to 
trainee tradesmen. 

• SHADS (Safety & Health Awareness Days) will continue to be held and have been 
particularly successful in the agricultural sector. 

• Pro-active inspections will contine for high hazard industries and non-compliant 
businesses. 

• Attention will be focused on silca based processing industries. 

• Waste and Recycling, a potentially high hazard industry, will also be targeted. 

• Ladder exchange: another ladder campaign is likely later this year. 

• Asbestos management  

Common Sense, Common Safety (Lord Young’s report) 

In response to Lord Young’s report Andrew explained that HSE has set up a new website to help 
businesses manage H & S as part of the continuing HSE “revitalising safety” campaign 

This guide, Health and safety made simple, can be downloaded from:  

www.hse.gov.uk/simple-health-safety/index.htm 

It is a basic guide for small businesses suggesting what needs to be done and where to get advice 
if unsure. 

Recent HSE enforcement cases 

(a) Cotswold Geotech 

The first UK company to be convicted under the Corporate Manslaughter and Corporate Homicide 
Act 2007. The company was found guilty of failing to ensure the safety of young geologist 
Alexander Wright ( a trench collapse). The company was fined £385K.  

The company owner was too ill to attend the hearing and has applied for permission to appeal 
against the verdict and the fine. 

(b) Fall from height in Carlisle 

HSE prosecuted Robert and Eric Murray following an incident at Watts Yard London Road 
Carlisle, on 27

th
 February 2008. Robert was in charge of the project and his brother in charge of 

dismantling the building. 

Alan Hind from Lockerbie was helping with the demolition when he fell six metres onto a concrete 
floor. In the fall Alan suffered 16 skull fractures, broke his jaw in three places, fractured his wrist, 
damaged a kidney, and is now deaf in his right ear and blind in his left eye. Parts of his brain were 
so badly damaged that they had to be removed. Alan has been unable to return to work since the 
incident, and had to wait six months for a titanium plate to be inserted into his damaged skull. 

Eric Murray t/a EJ Murray (Steel Structures) was found guilty of offences related to Reg 6(3) of the 
Work at Height Regulations 2005: failing to take measures to prevent workers from being injured. 
Robert Murray pleaded guilty to breaching Reg 5 of WAH Regs by not hiring trained workers and 
Reg 29(1) of the CDM Regs 2007 by failing to ensure that work was planned and carried out 
safely. 

Robert Murray of Annan was fined £8,000 and ordered to pay £4,000 contribution to HSE costs. 
Eric Murray of Lockerbie was fined £5,000 and ordered to pay costs of £8,000. 
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(c) Fireball horror at Chemical firm in Siddick, Cumbria 

A subsidiary of a global chemical company has been fined £20,000 after a welder suffered serious 
burns in a dust explosion in Cumbria.  

Andrew explained that Mr Lightfoot, who worked for a sub-contractor, had been welding a metal 
component around a two and a half inch diameter hole that had been sealed with a temporary 
bung, when he was suddenly engulfed by a fireball. He was carrying out welding work on a large 
container at Indorama Polymers Workington Ltd’s, Siddick site. The container housed 380 tonnes 
of the explosive powder terephthalic acid.  

Andrew then asked members to turn to the person sitting next to them to try and work out how this 
accident could have happened given that the firm operated a permit to work system. It appeared 
that the firm used generic permits to work and that the employees administering the permits did 
not consider potential hazards that were not included on the permit’s tick-box system. 

Indorama Polymers Workington Ltd pleaded guilty to a breach of Section 3(1) of the Health and 
Safety at Work etc Act 1974 by putting people not in their employment at risk. The company was 
ordered to pay costs of £14,941 in addition to the fine. 

Andrew then asked if there were any more questions.  

Val then thanked Andrew, on behalf of members, for his wide-ranging presentation and presented 
him with a small token of their appreciation.  

The meeting concluded with the networking between members and our speaker over tea and 
coffee and stickies. 

NOTICES & NEWS HIGHLIGHTS FOR MEMBERS 

Future events (at The Netherwood Hotel, Grange-over-Sands unless stated otherwise): 

May 19* Truck safety: in the workplace, out and about and focussing on trucks and child safety 
(theory and practical session with 40 tonne LGV) 

  Pierre de Carteret, Director, UK Programme Manager Driver CPC, DHL Supply Chain, 
Manchester 

  Venue: Truckhaven, Carnforth, LA5 9RQ;  
  Booking required: Val Kennedy by 10.00 hours, 16

th
 May 2011. 

Jun 14* Manchester & NW District’s Joint meeting 
  Venue: Barton Grange Hotel, Preston, PR3 5AA 
  Booking required: 01524 822072 
  Isolation, electrical & mechanical, Sheldon Taylor, HSE 
  Equipment management, Chris Smith, HSE 

Jul 21 The importance of the five senses to workplace safety: occupational health can help. 
  Anita Dawes, Occupational Health Nurse, Kimberley Clark, Barrow-in-Furness. 

*  Followed by Committee meeting 

** Workshop and meeting are separate events members can attend one or both events 

Current HSE consultations 

www.hse.gov.uk/consult/live.htm  

RIDDOR: 31-Jan-2011 to 29-April-2011 

Joint South Cumbria Programme Cards for 2011 

Are available for collection at our monthly meetings; or, if you would like to receive an electronic 
version please ask Val Kennedy to e-mail one to you. 
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SCOHSG Membership (for companies and organisations); membership renewal for 
2011/12 due from April 2011:  

SCOHSG membership entitles companies and organisations to send representatives to the joint 
meetings with South Cumbria IOSH District for H & S training and to meet H & S professionals for 
informal discussion. If your company would like to join SCOHSG please send your membership 
subscription to Magda Trafas, Membership Secretary. Membership is open to organisations (not 
individuals); further information www.communigate.co.uk/lakes/SCOHSG  

SCOHSG Membership certificates: 

If your organisation has renewed its membership and you have not collected your certificate please 
collect it from Val Kennedy at the next Netherwood meeting or e-mail her if you would like your 
organisation’s certificate to be posted to you. 

IOSH student research competition (occupational health and safety) 

The London Metropolitan IOSH Branch have organised a student research competition. 

Open to all UK based BSc/MSc students who graduated in 2010, or will have finished their 
research by 30 April 2011.  

There is a top prize of £100 and two runners up prizes of £50.  

Students are being asked to submit a one page A4 electronic abstract. Further information see: 

www.iosh.co.uk/branches/london_metropolitan/branch_news/student_research_competition.aspx 


